
PROFESSOR YES - IMMIGRATION OPTIONS 

FOR PROFESSORS AND RESEARCHERS 
by Scott M Borene 

I. INTRODUCTION 

This article provides some analytical tools to help professors and researchers, their college and 
university employers and their immigration counsel to comply with U.S. immigration rules and to 
successfully obtain approvals of work visas and "green cards." The tools include four appended checklists 
that may be useful in planning immigration projects for professors and researchers: 

• A Checklist of Temporary Immigration Options for Professors and Researchers 
(Appendix A); 

• A Checklist of Permanent Immigration Options for Professors and Researchers 
(Appendix B); 

• A Checklist of Key Questions for Professors and Researchers Seeking Employment 
Authorization (Appendix C); 

• A Comparative Checklist of 10 Common Characteristics of Positive Reference Letters 
(Stronger Evidence) and 10 Common Characteristics of Neutral/Negative Reference 
Letters (Weaker Evidence) (AppendixD) 

In addition, this article identifies some key issues involved in the immigration sponsorship of 
professors and researchers and provides an inventory of possible temporary and permanent work visa 
options. It is intended as a starting point for the analysis of U.S. immigration options for professors and 
researchers. 

The questionnaire (Appendix C) identifies facts and evidence that can help or hinder a professor's 
or researcher's case. Every question is related to one or more factors affecting a professor's/researcher's 
immigration options. Immigration lawyers who are very experienced in managing professor/researcher 
immigration matters can use this checklist as a screening tool. For those with less experience it provides 
a starting point for fact gathering and a sample of the range of facts and factors that can affect a 
professor's/researcher's immigration case. Section II identifies some critical immigration issues for 
professors/researchers. Some potential pitfalls that await the unwary are described in Section III. The 
article concludes in Section IV with a dozen practical tips on immigration for professors/researchers. 

Overall, this article assumes that the reader has a general familiarity with U.S. immigration law and a 
particular familiarity with the current temporary and permanent employment-based visa categories, the labor 
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certification process, and the special rules applicable to professors and researchers including their often 
difficult problems with § 212( e) requirements. 

II. SOME CRITICAL IMMIGRATION ISSUES FOR PROFESSORS AND RESEARCHERS 

A. The J-1 § 212(e) Two-Year Home Country Residence Requirement 

Few problems are as vexing to immigration lawyers and their clients as the § 212( e) two-year 
home residence rule. 1 Many professors and researchers are subject to the § 212( e) two-year home country 
residence requirement. This is especially true of physician-scientists employed as clinical doctors or 
medical researchers at America's major academic medical centers such as Johns Hopkins, Harvard, Mayo 
Clinic and similar institutions. The 212( e) requirement typically becomes legally binding on the J-1 
exchange visitor at the moment of entry into the U.S. in the J-1 category. Upon becoming "subject to § 
212(e)," the professor/researcher is subject to four continuing immigration restrictions: (1) No H-lB visa, 
(2) No L-1 visa, (3) No change of status in the U.S. from J-1 or J-2, and (4) No permanent residence (i.e. 
no "green card"). These restrictions continue indefinitely (i.e. for the rest of the professor's/researcher's 
life), until the individual either physically resides in his/her home country for two years or obtains a 
waiver of the two-year home country residence requirement. 

This 212( e) problem is one for which an ounce of prevention is worth many pounds of cure. 
Because of the difficulty in obtaining§ 212(e) waivers for professors/researchers/doctors and the career
disrupting effects of living outside the U.S. for a minimum of two years, unquestionably the best way to 
deal with § 212(e) is to avoid becoming subject to it in the first place. Unfortunately, immigration 
attorneys rarely have the opportunity to counsel prospective J-1 professors/researchers/doctors before they 
accept J-1 sponsorship and impale themselves firmly on the § 212(e) "hook." Nevertheless, if a 
professor/researcher/doctor has not yet become subject to § 212(e), the strongest possible consideration 
should be given to non-J-1 alternatives including the following: H-lB, J-2, Asylee, other statuses that provide 
unrestricted employment atJthorization,2 or Lawful Pennanent Residence options. 

B. J-1 Waivers 

The bad news is that many professors/researchers are subject to the 212( e) requirement. The 
good news is that in many cases the 212( e) problem can be cured by a successful waiver strategy or, 
alternatively, made less disruptive by use of a temporary employment authorization method such as an 0-
1 visa that does not require a waiver of§ 212(e). 

Many professors/researchers need to obtain waivers of the two-year home country residence 
requirement in order to become eligible for H-1 status or permanent residence. Obtaining timely approval 
of a § 212(e) waiver often presents one of the most difficult challenges in handling professor/researcher 
immigration matters. A detailed discussion of 212( e) waiver strategies and procedures is beyond the 
scope of this paper. Some additional resources for solving 212( e) problems are noted below.3 

1 INA§ 212(e), 8 USC§ l 182(e). 
2 Note: 8 C.F.R. § 274a.12 (a) contains a listing of many additional employment authorization options. 
3 For further discussion of strategies for coping with difficult 212( e) problems, see the following articles "Exchange 
Visitors and the Return Requirement: Myths and Realities," by H. Ronald IGasko, and "Understanding the Two
Year Home Residence Requirement and Waivers," by Bill Stock, both in this volume, as well as "Every Agency 
Can Be An 'Interested Government Agency' - Developing 212(e) Waiver Options for Foreign Physicians," by Scott 
M. Borene, included in AILA's Occupational Guide Book: Immigration Options for Doctors, first edition (1995). 
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For planning purposes it is essential to determine at the outset whether or not the individual has a 
212( e) problem and to analyze all of the available options to remedy this problem. The author has never 
seen a J-1 two-year home country residence case that does not have multiple possible "cures." In almost 
every case, an immigration lawyer who is very experienced in solving 212(e) problems can develop 
several options that permit work authorization while a waiver is pending. Some waiver strategies can 
require several years to execute completely, during which time the individual's immigration status in an 
0-1 or other temporary employment authorized status must be carefully monitored and managed. 

C. The Need for a Permanent Job Offer in the Outstanding Professor/Researcher Category 

The issue of the "permanent" job offer required by the Outstanding Professor/Researcher category 
has become a very tender subject at all of the Service Centers in recent years. Do not assume that the 
mere willingness of a university employer to sign an I-140 petition resolves the issue. A leading cause of 
RFE's in Outstanding Professor/Researcher cases is inadequate evidence of the "permanence" of the 
position offered. This is especially critical for grant-funded researcher positions. Remember that the 
university petitioner must provide appropriate evidence that the position is tenured, tenure-track, or for a 
term of indefinite or unlimited duration. 

D. Reference Letters in Support of Extraordinary Ability, National Interest Waiver, 
and Outstanding Professor/Researcher Petitions 

The testimony of expert witnesses, typically in the form of detailed reference letters about the 
beneficiary and his/her work and accomplishments in the field, is often critical evidence in 
professor/researcher immigration casework. Indeed, the approval or denial of many I-140 petitions for 
Outstanding Professor/Researcher, Extraordinary Ability and National Interest Waiver cases often turns 
on reference letter evidence. 

Unfortunately, there is no clear government guidance on what constitutes strong evidence in the 
form of a Priority Worker reference letter. Nevertheless, based on AAO decisions, Service Center 
adjudications in 0-1 and Priority Worker cases, and the author's 15 years of experience with Priority 
Worker cases, certain adjudication trends are apparent. 

In general, the author has found that certain common characteristics of reference letters tend to 
"tip the scales" in a positive or negative direction. Appendix D: "A Comparative Checklist Identifying 10 
Common Characteristics of Positive Reference Letters (Stronger Evidence) and 10 Common 
Characteristics of Neutral/Negative Reference Letters (Weaker Evidence)" attempts to distill in summary 
fashion the author's experience ofI-140 adjudication trends in recent years. 

Reference letters should evidence, when possible, that the beneficiary's research has already had 
a significant impact on the field. A lawyer, of course, must work in good faith and within the limits of the 
available evidence, but in general, letters describing the beneficiary's "track record" of past achievements, 
if available, are more helpful than letters that say that the research has the "potential" to be of future 
significance in the field. 

III. TRAPS FOR THE UNWARY 

Some potential traps for lawyers handling U.S. immigration projects for professors/researchers 
include: 
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1. Coping with the J-1 § 212(e) two-year home country residence requirement can be 
extremely complicated and take much longer than expected (i.e. the processing of waivers 
of the two-year requirement can take up to one year or more). 

2. Remember that an H-4/O-3 spouse may not work and a J-2 spouse may. 

3. TN status for Mexican or Canadian citizens can be fast, but cannot be used for tenured or 
tenure-track professors and cannot be used for purely clinical physicians. Canadian and 
Mexican faculty TN's are solely for temporary assignments in one-year increments for 
professors/researchers who are working as teachers or researchers in non-permanent 
positions. 

4. A professor/researcher generally cannot fulfill the J-1 two-year home residence requirement 
in any country other than the country of last lawful permanent residence just prior to initial 
J-1 entry. The Department of State continues to assert that the J-1 two-year home residence 
requirement must be fulfilled by EU nationals through physical presence in the last country of 
residence alone, not by physical presence in a combination of multiple European Union 
countries. 

5. "The top of the class doesn't always marry another from the top of the class." One frequent 
scenario: both spouses are professors or researchers, J-1 and J-2. The J-1 spouse qualifies for 
0-1 while the J-1 waiver application is pending. However, the J-2 spouse is not "O-1-able." 
In this case, the J-2 spouse cannot independently obtain work authorization as an H-lB 
because he/she is still subject to§ 212(e) until the J-1 waiver is approved. 

6. J-1 Catch-22: Department of State still takes the position that the J-2 dependent cannot fulfill 
the two-year requirement independently. So, if the J-2 spouse goes home for two years but 
the J-1 principal does not get a waiver ( e.g., stays here on an 0-1 ), the J-2 is still subject to 
the two-year home country residence requirement when he/she comes back after two years 
(or until spouse obtains a waiver which includes the J-2). 

7. Check to see if the spouse, who may now be a J-2, was ever a J-1 in his/her own right. This 
is not uncommon among couples with post-graduate education. If you have two professors or 
researchers, who are married to one another and each has incurred an independent individual 
§ 212(e) requirement, each must independently qualify for a § 212(e) waiver. There is no 
"free ride" for the J-1 spouse on the other J-1 spouse's§ 212(e) waiver. Two separate waiver 
strategies are needed. 

8. Do not confuse scarcity with "Extraordinary Ability." For example, if there are only 20 
individuals with expertise in the field, you still have to show that the person is among a small 
percentage at the top of the field (Top 3 of 20? Top 5 of 20?), not merely that there are very 
few people in the world with such expertise. 

IV. PRACTICAL TIPS 

Some practical tips for advising and representing professors/researchers in U.S. immigration 
matters include: 

1. Do not underestimate the complexity of the immigration compliance paperwork required for 
priority worker projects. The complexity of the U.S. immigration system overall is well 
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known. Less well known is that U.S. immigration casework for professors, researchers 
and doctors is often at the highest level of complexity of all occupations. 

2. Plan ahead and start at least a year in advance, if possible. The best practice is to begin 
work on the needed immigration casework a minimum of 6 months to 1 year or more 
before the professor/researcher needs to be on the payroll of the new employer with a U.S. 
work authorization. Faster or transitional strategies may be available, but they are typically 
labor-intensive, unreliable and/or very costly. Pursuit of such "emergency" strategies can 
add greatly to the expense and uncertainty of what can already be a very expensive and 
uncertain process. 

3. Letters in support of 0-1 petitions and EB-1 I-140 petitions should, to the greatest extent 
possible, come from writers other than "friends and family" of the applicant (i.e. the 
beneficiary's mentors, co-authors and collaborators should not be the sole reference letter 
writers). 

4. Re: Hardship waivers of the two-year home residency requirement. Don't forget to prove 
"double hardship" (i.e. hardship to USC/LPR relative if the USC/LPR relative leaves the U.S. 
and hardship if the USC/LPR stays and the alien spouse/parent leaves). 

5. Re: IGA (Interested Government Agency) waivers of two-year home residency requirement, 
remember that: "Every federal agency can be an IGA."4 

6. If the professor/researcher will be seeking a waiver of the two-year home residence 
requirement and the professor/researcher is running out of J-1 time, they should consider 
applying for the maximum possible J-1 extension before the J-1 waiver application is 
submitted, when possible. The key consideration is to make sure that the J-1 extension is 
approved before the J-1 waiver is favorably recommended by the U.S. Department of State. 

7. Re: Satisfaction of the J-1 two-year home residence requirement in the J-1 's home country: 
Counsel the client before he/she leaves the U.S. about the need to keep careful documentation 
of his/her return to, and continued physical presence in, the home country (keep all passport 
stamps, copies of old and new passports, telephone bills, rent/mortgage statements, credit 
card statements, paycheck stubs, etc.) Warn the client that time spent in countries other than 
the designated home country will not be credited towards satisfaction of the two-year home 
residency requirement. 

8. There is no requirement that the individual's two-year residence in his or her home cow1try to 
satisfy§ 212(e) must be continuous. Even individuals subject to§ 212(e) are eligible to apply at 
a consulate for any kind of nonimmigrant visa except H or L.5 In appropriate cases, a 
professor/researcher may wish to satisfy the 24 month requirement in installments of perhaps 4 
months a year over a period of 6 years and to enter the U.S. in other nonimmigrant categories 
such as 0-1, until § 212( e) is satisfied. 

9. When a professor or researcher cannot secure the cooperation or sponsorship of the 
employer, or cannot obtain the permanent full-time job offer required for the Outstanding 
Professor/Researcher category, consider the option of a self-petition or third-party petition 
in the Extraordinary Ability or National Interest Waiver category. 

5 INA§ 212(e), 8 USC§ l 182(e). 
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10. Carefully consider the intersection of the multiple immigration issues and case-specific facts 
before choosing an immigration strategy in each case. (The attached checklist of questions 
in Appendix C provides a place to start the case analysis for professors' /researchers' 
immigration projects.) 

11. Carefully analyze all of the temporary and permanent immigration options at the outset. 
(The attached checklists of temporary options (Appendix A) and permanent options 
(Appendix B) can be a useful starting point.) 

12. Always have a backup work authorization plan available that can be activated if the primary 
strategy is delayed or unsuccessful. 
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A Checklist of Temporary Immigration Options for 
Professors/Researchers 

APPENDIX A TO "PROFESSOR YES - IMMIGRATION OPTIONS FOR PROFESSORS AND RESEARCHERS" 
by Scott M. Borene 

I. Options with No (or Extremely Limited) Employment Authorization 

D 1. B-1 (with or without honorarium) 

D 2. WB (with or without honorarium) 

II. Options with Position-Specific/Employer-Specific Employment Authorization 

D 3. H-lB (Specialty Occupation) 

D 4. 0-1 (Extraordinary Ability) 

D 5. TN (Teaching/Research) 

D 6. F-1 Student (with on-campus Employment Authorization) 

D 7. F-1 Student (with Curricular Practical Training Employment Authorization) 

D 8. F-1 Student (with off-campus "Affiliated" Employment Authorization) 

D 9. J-1 (Professor or Research Scholar) 

D 10. J-1 (Short Term Scholar) 

D 11. J-1 (ECFMG-Sponsored Medical Resident/Fellow for Graduate Medical Education (GME)) 

D 12. J-1 (ECFMG-Sponsored Researcher) 

D 13. Q (Cultural International Exchange Visitor) 

D 14. R (Religious Worker) 

III. Options with Broad Employment Authorization 

D 14. Pending Applicant for Adjustment of Status to Permanent Residence with Employment Authorization 

D 15. Spouse of E-2 or E-1 with Employment Authorization 

D 16. L-2 (Spouse ofL-1) with Employment Authorization 

D 1 7. J-2 (Spouse of J-1) with Employment Authorization 

D 18. K-3 (Spouse of USC) with Employment Authorization 

D 19. TPS (Temporary Protected Status) with Employment Authorization 

D 20. J-1 (with Academic Training Employment Authorization) 

D 21. F-1 Student ( with Optional Practical Training Employment Authorization) 

D 22. F-1 Student ( with Economic Hardship Employment Authorization) 

D 23. Asylee or Refugee 

IV. Options of Last Resort 

D Consider any of the other designated categories of employment authorization described at 8 CPR§ 
274a.12(a). 
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A Checklist of Permanent Immigration Options for 
Professors/Researchers 

APPENDIX B TO "PROFESSOR YES - IMMIGRATION OPTIONS FOR PROFESSORS AND RESEARCHERS" 
By Scott M. Borene 

I. Employment-Based Options 

D 1. Extraordinary Ability (Employer-Sponsored) 

D 2. Extraordinary Ability (Self-Sponsored) 

D 3. Outstanding Professor/Researcher 

D 4. Schedule A, Group II (Exceptional Ability) 

D 5. Conventional Labor Certification 

D 6. "Special Handling" Labor Certification 

D 7. Reduction-in-Recruitment Labor Certification 

D 8. PERM Labor Certification 

D 9. National Interest Waiver (M.D. 5-year Plan)- Employer-Sponsored (pursuant to INA§ 203(b)(2)(B)(ii)) 

D 10. National Interest Waiver (M.D. 5-year Plan) - Self Sponsored (pursuant to INA § 203(b )(2)(B)(ii)) 

D 11. National Interest Waiver (NYSDOT) - Employer-Sponsored (pursuant to INA § 203(b )(2)(B)(i)) 

D 12. National Interest Waiver (NYSDOT) - Self-Sponsored (pursuant to INA§ 203(b)(2)(B)(i)) 

D 13. Schedule A, Group I (RN) 

D 14. Schedule A, Group I (Physical Therapist) 

II. Family-Based Options 

D 15. Family-Based Permanent Residence (Sponsored by USC or LPR Spouse) 

D 16. Family-Based Permanent Residence (Sponsored by USC or LPR Parent) 

D 17. Family-Based Permanent Residence (Sponsored by Adult USC Child) 

D 18. Family-Based Permanent Residence (Sponsored by Adult USC Brother or Sister) 

HI. Other Options 

D 19. Diversity Visa Lottery 

D 20. Investor (EB-5) 

D 21. Asylum-Based Permanent Residence 

IV. Spouse/Fiance(e) Options 

D 22. Reanalyze all of options listed above, substituting the professor/researcher's spouse/fiance( e) as the 
principal beneficiary 
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A Checklist of Key Questions for Professors/Researchers Seeking 
Employment Authorization 

APPENDIX C TO "PROFESSOR YES - IMMIGRATION OPTIONS FOR PROFESSORS AND RESEARCHERS" 
by Scott M. Borene 

I. Personal/Career Plans 

D i. 

D 2. 

D 3. 

What are your short-term career plans (i.e. next 3 years)? 

What are your long-term career plans? 

If you do not have a U.S. job offer in your field, how do you plan to support yourself and what are your 
proposed activities in the U.S. for the next year? 

II. Current/Proposed Employment 

D 4. 

D 5. 

D 6. 

D 1. 

D s. 

D 9. 

Do you have an offer of full-time or part-time employment in the U.S. in your field of professional 
expertise? 

If a physician, do you have an offer of employment at a worksite located in a Health Professional 
Shortage Area (HPSA) or Medically Underserved Area (MUA)? 

Does your job offer create a legal employer - employee relationship (i.e. IRS Form W-2 payroll 
employment) or an independent contractor relationship (i.e. IRS Form 1099 self-employment)? 

What is the approximate percentage mix of duties of your proposed employment- allocated among 
clinical, teaching, research, and other duties? 

Are you currently engaged in teaching, research or clinical activities that are funded in whole or in part 
by any U.S. Federal Government Agency? 

Are you currently engaged in teaching, research or clinical activities of particular interest to any U.S. 
Federal Government Agency? 

III. Past Employment 

D 10. Have you had 3 or more years of full-time teaching or research experience? 

D 11. Have you ever engaged in "moonlighting" employment while in the U.S.? 

D 12. Have you ever engaged in employment (including self-employment) within the U.S. that was not 
authorized in advance in writing by U.S. immigration authorities? 

IV. Immigration Credentials 

D 13. If a physician, do you have currently valid ECFMG Certification? 

D 14. If a physician, have you taken and passed Parts I and II of FLEX or all 3 parts ofUSMLE or NBME? 

D 15. If a health-care worker as defined in INA §212 (a)(5)(c), have you received the required immigration 
"Health Care Certification" documentation from CGFNS or "an equivalent independent credentialing 
organization" approval by U.S. immigration authorities? 
Note: this immigration credentialing requirement currently applies to the following occupations: (1) licensed practical nurses, 
licensed vocational nurses, and registered nurses; (2) occupational therapists; (3) physical therapists; (4) speech language 
pathologists and audiologists; (5) medical technologists (clinical laboratory scientists); (6) physician assistants; and (7) medical 
technicians ( clinical laboratory technicians) per 8 CFR §212.15( c). 

V. Professional and Educational Credentials 

D 16. What are your principal research interests? 

D 17. If a physician or healthcare professional, what are your principal areas of clinical expertise? 



D 18. Do you hold a full and unrestricted professional license in any U.S. state or foreign country? 

D 19. How quickly can you obtain required professional licensure in the state of your intended employment? 

D 20. If a physician, have you completed, in whole or in part, specialty or sub-specialty training or Board 
Certification in any recognized Medical Specialty in any country? 

D 21. Have you received any awards, scholarships, grants, prizes, or similar merit-based recognition for your 
educational or professional achievements since the age of 1 6? 

D 22. How many peer-reviewed publications have you completed and published? 

D 23. How many invited presentations at professional conferences have you completed? 

D 24. Have you been an invited reviewer or editor of articles for professional/scientific journals in your field? 

VI. Immigration/Personal History 

D 25. Are you married? If you are not married, do you have plans to get married in the next year or two? Do 
you have any children? 

D 26. Do you or your spouse have any close family members (living or deceased) who already hold U.S. 
citizenship or LPR status ( close family members include: spouse, fiance( e ), parent, grandparent, 
brother, sister, brother-in-law, sister-in-law, or child)? 

D 27. Have you ever been in the U.S. in J-1 or J-2 Exchange Visitor Status? 

D 28. Have you, or has anyone on your behalf, ever applied for a waiver of the J-1 two-year home country 
residency requirement? 

D 29. Have you, or has anyone on your behalf, ever filed an I-129 (Petition for Nonimmigrant Worker), I-140 
(Immigrant Visa Petition), I-130 (Family-Based Immigrant Visa Petition), or ETA 750A (Labor 
Certification)? 

D 30. 

D 31. 

D 32. 

D 33. 

D 34. 

D 35. 

D 36. 

D 37. 

Have you ever been refused a visa at a U.S. Consulate, refused entry to the U.S. or been placed in 
secondary inspection when seeking entry to the U.S.? 

Have you ever had any difficulties with U.S. immigration or consular officials anywhere in the world? 

Have you ever provided any inaccurate information or supporting documentation (spoken or written) to 
any U.S. immigration or consular office? 

Have you ever failed to maintain full compliance with all applicable U.S. immigration laws? 

Have you ever had any difficulties with the police or law enforcement authorities in any country in the 
world? 

Do you or your close family members have reason to fear mistreatment or persecution if you were to 
return to your country of nationality or last residence? 

Would you or your close family members experience extreme hardship if you were to return to your 
country of nationality or last residence? 

Could your spouse or fiance( e) qualify for E-2 Treaty Investor status with a suitable investment in a 
"qualified U.S. business enterprise"? 

VII. Spouse/Fiance( e) Questions 

D 38. Repeat all of the questions above reanalyzing all of the temporary and permanent options considering 
the principal's spouse or fiance(e) as the principal applicant. 
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A Comparative Checklist Identifying 
10 Common Characteristics of Positive Reference Letters 

(Stronger Evidence) and 
10 Common Characteristics of Neutral/Negative Reference Letters 

(Weaker Evidence) 

APPENDIX D TO "PROFESSOR YES - IMMIGRATION OPTIONS FOR PROFESSORS AND RESEARCHERS" 
by Scott M. Borene 

In general, the author has found that the following characteristics of reference letters tend to "tip the scales" in a 
positive or negative direction: 

10 Common Characteristics of Positive 10 Common Characteristics of Neutral/Negative 
Reference Letters (Stronger Evidence) Reference Letters (Weaker Evidence) 

Stronger letters are written by: Weaker letters are written by: 

1. top experts in the field 1. lesser experts 

2. arms-length experts 2. primarily co-authors, mentors, and collaborators, 
of the beneficiary 

Stronger letters emphasize: Weaker letters emphasize: 

3. specifics 3. vague words of praise 

4. how the beneficiary's work has already impacted 4. the possible future benefits of the beneficiary's 
the field future works 

5. actual past achievements of the beneficiary 5. potential contributions to the field by the 
beneficiary 

6. patents already granted, licensed and in use 6. patent applications pending or planned 

Stronger letters evidence: Weaker letters evidence: 

7. the practical applications of the beneficiary's 7. the beneficiary's novel theories 
work 

8. the beneficiary's work has been heavily cited in 8. few or no citations of the beneficiary's work 
professional journals 

9. favorable citations of the beneficiary's work 9. neutral or negative citations of the beneficiary's 
work 

10. the beneficiary's work is already in use in the 10. the beneficiary's work may be of speculative 
field future benefit to the field 
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